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MINNEAPOLIS — More
than 200 Minneapolis teach-
ers marched in front of school
district offices yesterday and
then into the school board
meeting, calling on the
school board to negotiate a
fair contract. The teachers
also voiced concerns about a
new strategic plan for the
Minneapolis Public Schools,
which the school board voted
unanimously to adopt later
in the evening.

“We are here with a very
simple message,” said Rob

Mpls teachers rally for fair contract
Concerns expressed about district’s new strategic p lan
by  Steve Share, Minneapolis Labor Review editor

Panning-Miller, president of
Minneapolis Federation of
Teachers Local 59, address-
ing the school board. “The
contract needs to be one that
respects the experience we
have here in Minneapolis and
the quality of teaching. We
are asking that you respect
our professionalism.”

As Panning-Miller spoke, the
group of 200-plus teachers
filed past the school board
members. The teachers wore
red t-shirts proclaiming,
“quality schools: union
made.” They left placards

on the floor in front of the
school board, signed by
teachers from the city’s
schools, stating “We support
our negotiating team.”

The district and Local 59 are
in the midst of difficult con-
tract negotiations. If the con-
tract is not ratified by Janu-
ary 15, the district faces a
fine of nearly $1 million from
the State of Minnesota.

MFT president Panning-
Miller termed the district’s
contract offer “weak and in-
sulting.”

“We’re fighting the fact that
the district is looking to mini-
mize and freeze our pay in-
creases,” Panning-Miller
said. He also said the district
seeks to back away from pay-
ing 100 percent of individual
health insurance to instead
offer a fixed dollar amount
towards health insurance.
“People would lose ground
in a hurry” with any health
premium increases, he noted.

The contract negotiations
come at the same time that
the school district has been

developing a new strategic
plan.

Teachers fear that the new
strategic plan will upset a
system that allows teachers,
based in part on seniority, to
transfer to open positions at
schools where they seek to
work.

Proponents of the plan want
to give school principals
more power to select the
teachers for each school,
claiming that the change is
necessary to help boost stu-
dent achievement.

MFT president Panning-
Miller disputed any link be-
tween the current teacher
transfer system and student
achievement. “In terms of
achievement, in terms of in-
creasing academic perfor-
mance, it’s irrelevant,” he
said.

The strategic plan unfairly
makes the teachers’ senior-
ity system a flash point for a
district facing many difficult
issues, said Bill McCarthy,
president of the Minneapo-
lis Central Labor Union

Council, speaking to the
school board:

“We all know that the Min-
neapolis Public Schools face
tremendous challenges: lack
of state support, millions of
dollars of budget cuts, de-
clining enrollment, an
achievement gap between
white students and students
of color, and, most notably,
a very high number of stu-
dents who come from fami-
lies living near or below the
poverty line. This is the so-
cial context challenging the
school district and your
teachers.”

This district should be sup-
porting its teachers as they
strive to meet these chal-

lenges,” McCarthy said. “In-
stead, in targeting the senior-
ity system, your approach
blames and attacks the teach-
ers.”

“This school district is at a
crossroads,” said Southwest
High School teacher Michael
Kennedy, addressing the
school board. “I caution you
not to take advantage of my
dedication to my students
and this contract does it in
spades.” Kennedy empha-
sized the teachers’ vital role
in the district: “I think were
the best resource this system
has and the [contract] pro-
posal ensures the quality is
going to fade.” �„Picketers with Norm Moen, past MFT president, Rob

Panning-Miller, current MFT president and Tom
Dooher, president of Education MN.

Picketers marching in front of the school district offices.

A verage salaries for
teachers in Minne-
sota and nationwide

continue to lag behind the
rate of inflation, the National
Education Association re-
ported in its annual Rankings
& Estimates survey Dec. 10.

Stagnant salaries make it dif-
ficult for schools to attract
and retain high-quality teach-
ers, NEA President Reg
Weaver said. “Each year we
lose excellent teachers be-
cause they can’t afford to
make ends meet,” he said.
“Low teacher pay short-
changes the teaching profes-
sion, and students end up
paying the price.”

Nationwide, the average
teacher salary in the 2005-
06 school year – the most
recent year for which figures
are available – was $49,026,
an increase of 2.9 percent
from 2004-05. However, the
rate of inflation for that pe-
riod was 3.9 percent.

Minnesota’s average teacher
salary of $48,489 was up 3.4

percent from the previous
year. But Minnesota still
dropped in the national
rankings, from 16th to 17th
among the states, as other
states posted larger in-
creases.

A 10-year review of salaries
by the NEA also showed that
in constant dollars, Min-
nesota’s average teacher sal-
ary rose by only 2.1 percent
from 1995-96 to 2005-06.
Minnesota ranked 24th on that
measure.

The salary averages do not
reflect the corrosive effect
of soaring health insurance
costs, which greatly exceed
the general inflation rate and
increasingly are being shifted
to school employees. As a
result, the take-home pay of
some Minnesota teachers
and other educators has ac-
tually gone backwards in re-
cent years.

The NEA rankings also
showed:
•Minnesota ranks 20th in
average per-student expen-

ditures for public elemen-
tary and secondary schools
based on 2005-06 fall en-
rollment. Expenditures in
Minnesota were $9,675,
while expenditures in the
top states of New Jersey
and New York were more
than $13,000 per student.

•Minnesota enrolls more stu-
dents per teacher than the
national average.

•Minnesota ranked ninth in
per capital personal income
in 2004, but 26th in expen-
ditures for K-12 public
schools per $1,000 of per-
sonal income.

• In 2005-06, Minnesota
ranked eighth in the per-
centage of teachers who are
men – 28.5 percent. The
national average was 24.4
percent.

The full report can be found
atwww.nea.org/edstats/im-
ages/07rankings.pdf. �„

Work-to-Rule?
by Greg Denysenko

W ork-to-rule is a
union strategy
that continues to

be used effectively, espe-
cially when union member-
ship is organized and in-
formed.  Recently, the Prior
Lake-Savage Education As-
sociation adopted a work to
rule strategy in their nego-
tiations.  No doubt, the deci-
sion to take this course of
action was influenced by the
fact that the strategy helped
them to resolve their 2005
contract negotiations. Under
work-to-rule, teachers per-
form only those duties that
are specified in the contract.

Our negotiating team is
working to get a professional,
respectful, and competitive
agreement as quickly as pos-
sible.  If the process contin-
ues without progress, we
must be open to potential job
actions like work-to-rule
here in Minneapolis.

Yes, this could be a very dif-
ficult, painful thing to do,
because we know that Min-
neapolis teachers are truly

dedicated to their students,
and to providing the highest
quality of instruction. The
goal of work-to-rule is to raise
community awareness of the
ever decreasing resources that
are put into teachers and class-
rooms, and to get people ask-
ing about the district’s spend-
ing priorities.

Practically speaking, work-
to-rule means teachers work
their contracted 7¼ hour
workday at their site – no
more, no less.  Teachers
would gather together out-

side the school and go in
together at the start of the
duty day.  At the end of the
duty day, teachers would all
leave the building together.
Most importantly, you take
no work home.  You can still
assign homework, but all les-
son planning and grading
must be completed on-site,
within the specified duty day.

Lunch periods are to be liter-
ally duty-free: no work of
any kind.  Meetings not man-
dated by the contract will not
be attended.

If work-to-rule becomes nec-
essary, each building would
hold a meeting to review the
specific actions everyone
will need to follow. The
meeting should also empha-
size the importance of team-
work and participation by all
members.  Work to rule, like
all union endeavors, must be
a team effort and a shared
sacrifice.

It is vital that each and every
teacher adhere to work-to-
rule.  Again, this will be dif-
ficult.  It defies our nature as
teachers, and we will feel
guilty for not giving our usual
150%.  Any decision to go to
work-to-rule is not entered
into lightly.  If we have to do
work-to-rule, it will be part
of our effort to achieve a
contract that makes Minne-
apolis Public Schools a sup-
portive and rewarding place
for teachers and students.�„

“Work to rule, like all
union endeavors, must
be a team effort and a
shared sacrifice.”
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Message from the President

Strategic plans and negotiations
require an eye towards sustainability
by Rob Panning-Miller

Rob Panning-MillerO n December 11,
2007 the School
Board voted for a

new strategic plan that calls
for changes and improve-
ments in a number of areas,
many of which teachers can
wholeheartedly support.
However, the successful
implementation of this plan
will require greater teacher
input along with a willing-
ness to identify the root causes
of the problems faced by the
district and a willingness to
implement real and sustain-
able solutions.

The ways in which the dis-
trict leadership has tied the
strategic plan to the teachers’
contract will not result in
improved outcomes for stu-
dents.

 It will not help to implement
change simply for the sake of
change. Nor will it help to
implement change simply
because it is politically popu-

lar.  It also will not work to
demand that teachers simply
continue to give more and
more while the district pro-
vides less and less support.

The Minneapolis Public
School district lacks re-
sources in a number of areas,
but it does not lack high qual-
ity, experienced, committed
teachers.  Our efforts in con-
tract negotiations are de-

signed to recognize, main-
tain, and build on this most
important resource.  We need
a financial package that
makes up for lost ground and
remains competitive with
other school districts.

While finances are tight for
the district, it is important not
to be penny-wise and pound-
foolish.  Neighboring districts

that have settled their 2007-
2009 contracts have in-
creased their teachers’ salary
schedules by an average of
almost 2.5% for each of the
two years.  Chicago Public
School teachers will see a 4%
increase on their salary sched-
ule for each of the next five
years.

The School Board ratified the
current superintendent’s con-
tract this past summer with
the idea that the salary and
benefits package was nation-
ally competitive.  The super-
intendent is paid $194,100
for the 2007-2008 school
year.  He will receive a 3%
raise for both the second and
third year of his contract.  In
addition, his family health and
dental insurance premiums
are fully paid by the district.

Minneapolis Public Schools
must approach its teachers’
contract with the same in-
vestment mind set. Minne-

apolis teachers have long
been in demand by suburban
districts, and now, with many
suburbs looking more like
Minneapolis demographi-
cally, this demand is increas-
ing.

Declining student enrollment
and limited state dollars have
resulted in a corresponding
decline of the total general
fund expenditure.  This de-
cline has fallen disproportion-
ately on the classroom.  In
recent years, the percentage

of the total general fund ex-
penditures dedicated to in-
structional salaries has been
going down in Minneapolis.
At the same time, St. Paul
and Anoka-Hennepin have
increased the percentage of
general fund dollars dedi-
cated to instructional salaries.

We also need to create work-
ing conditions that empower
us to best meet the needs of
our students.  Administra-
tion’s demands on our time
are compounded by numer-
ous initiatives and large class
sizes.  It has become increas-
ingly difficult to meet the in-
dividual needs of our stu-
dents.

The students of Minneapolis
come to us with a variety of
abilities and needs, and the
challenges of teaching in an
urban setting are great.  Given
the obstacles we face and the
limited support we receive,
Minneapolis teachers have
been incredibly successful.
We all recognize, however,
that Minneapolis Public
Schools must do more.

To further increase academic
achievement, we must em-
power teachers.  We must
have strong, shared decision-
making in every school.  We

must reduce class sizes and
case loads.  We must build a
more collaborative and sup-
portive relationship with par-
ents and the community.

Let us hope that the coming
year will bring some new
thinking from the district’s
leaders.  I know they have the
students best interests in
mind, as do we.  Although it
can be difficult, we must con-
tinue to talk and work to-
gether, and those of us who
work directly with the stu-
dents must be listened to and
supported.

I hope you have a great win-
ter break, and enjoy the time
with your family and friends.
Thanks for all you do for the
students of Minneapolis.

In solidarity,
Rob Panning-Miller �„

The top ten advantages
to shared teaching space
by Margaret Preston

A s an ELL teacher in
Minneapolis, I gen-
erally do not expect

to have my own private teach-
ing space. There have been
years when I have had my
own room (kudos to those
principals who made it pos-
sible. You know who you
are), however, most years I
am paired with one or two
other resource teachers, gen-
erally in a classroom sized
space, and we share amica-
bly.  Teachers are pretty tight,
you know. We make it work.

This year, things are a tiny bit
tighter.

With six of us sharing an of-
fice and teaching activities

relegated largely to hallways
we have re-discovered some
of the numerous advantages
of communal living that made
dorm life so memorable. It
was hard to limit the advan-
tages to ten, but here they are:

1. We don’t really have to
keep the office all that
picked up since nobody
can know for certain who
is the messy one.

2. We don’t have to worry
about feeling isolated
since we have unlimited
face time with colleagues
(It’s OK, we really do like
each other . . . thank good-
ness).

3. Nobody is judging the art-
istry, or the lack of it, of

our classroom arrange-
ments.

4. If I forget my lunch, I have
unfettered access to five
other lunches (this is fair
notice). No starved after-
noons or school lunches
for me this year.

5. Carting teaching materi-
als up and down stairs is a
GREAT workout. This is
especially important since
who knows what went into
the lunch that you just
lifted off of someone
else’s desk?

6. We get to use our record-
keeping days for record
keeping instead of
straightening up our
rooms.

7. Ditto for after school time.

Absolutely no straighten-
ing up for us…plus no
chairs to put up.

8. We don’t really have to
worry about our students
getting lost on the way to
our rooms.

9. The kids really seem to
enjoy being out in the
thick of things.

10.Finally, we are vastly ex-
panding our repertoire of
classroom management
skills (see #9). ENVOY
is really coming in handy.
�„

“It is important not to
be penny-wise and
pound-foolish.” “Those of us who work

directly with the students
must be listened to and
supported.”

A s teachers in Minne-
apolis we find our
selves again called

to arms, or at least to aware-
ness. By now we have seen
the proposals from the Board.
Hopefully, they do not think
that we will accept the disre-
spectful and unproductive
working conditions of the
30’s and beyond. Hopefully,
the public will not accept the
specious argument that the
union, seniority and tenure
rights inhibit quality schools
in Minneapolis. Among the
goals of the district is the
across the board implemen-
tation of interview and se-
lect. This is an action that
would decimate our hard-won
seniority and tenure rights and
will lessen our ability to work
where we can be the most
effective. Although this ac-
tion is touted as one of the
board’s strategic changes, our

Together we bargain, alone we can only beg
by  Greg Nielsen

data driven district has yet to
produce any evidence that this
approach will increase
achievement in our schools.

Minneapolis teachers have
had to struggle for everything
they have. Rights that we take
for granted, like the right of a
married woman to teach, were
hard-won battles made pos-
sible by the convictions and
hard work of teachers who
stuck together through tough
times. Teachers did not al-
ways stick together and
battles were not always won,
but over the years our unified
approach to negotiations has
resulted in working condi-
tions that were honorable and
respectful, contributing to
classrooms that were of
higher quality.

In 1968 teachers voted to
strike but because of frac-
tures within the membership,
the vote failed. There were
two more years of on the job
misery and hard times for the
children attending the Min-
neapolis schools before the
“illegal” strike of 1970 which
led to major changes in strike
legislation in favor of unions.

Although we are currently
nowhere near a strike vote
and we pray (even public
school teachers can pray) that
this action will not be neces-
sary, it is necessary to start
thinking about how we might
function individually and as
a team under a Work to Rule

situation. Although it goes
against our nature as educa-
tors such an action might be
necessary in order to secure a
fair and equitable contract.

The School Board and dis-
trict leadership, rather than
acknowledge the failings of
the White House and the

• “Teachers’ Pay Cut 43%” (circa 1930)
• “Twelve Married Women are Discharged

as Teachers” (1926)
• “The School Board proposes that “no

teacher shall participate in politics” (1948)
• “Minneapolis teachers go on strike after

Board Of Education votes to cut the school
year by four weeks” (1948).

• “Minneapolis teachers defy state law and
go out on strike” (1970). As a result the
state changes the law.

For more exciting stories of real American
heroes, read Education & Democracy.
Copies are available from the union.�„

Governor’s Mansion for un-
funded mandates and state
fiscal policies that fail to ad-
dress the needs of the major-
ity of Minnesotans, have de-

cided to point the finger at
those who work directly with
the students and families, the
teachers and ESP’s.

The Board is counting on
members of Local 59 to for-
get their labor heritage and
surrender to a one-time cash
payment that does not even
ameliorate the effect of the
cost of living increases that
we have experienced in the
Together- cont. on p. 6
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Ask Your Business Agent

Securing a fair and
equitable contract
by Mike Leiter and Bonita Jones

T he negotiations team
at the Minnesota Fed-
eration of Teachers

(MFT) has been working on
behalf of the membership
since April to achieve a fair
and equitable contract that
respects the hard work and
professionalism of teachers,
guarantees fair compensa-
tion, remains competitive
with other districts and pro-
vides adequate building and
classroom support. We would
like to encourage you to par-
ticipate in this effort in as
many ways as you can. Some
suggestions are listed below:
•Wear red on Wednesdays to
signify UNITY

•Support and encourage full
attendance at school board
meetings

•Update your address/phone
information with MFT to en-
sure accurate membership lists

•Access your GetActive ac-
count with your current
email address to stay con-
nected to the union. Look
for the “getactive” link at
www.mft59.org

•Be prepared to engage with
others regarding the issues

•Host morale-building social
activities to promote
UNITY

•Organize a phone tree at the
building level and complete
a trial run

•Hold brief weekly building
level meetings to promote
solidarity

• Submit articles to your
neighborhood newspaper
about your positive experi-
ences as a teacher
•Tell friends in your neigh-
borhoods, churches, etc.
what it is you do and how
you support students and
families.

•If you attend school func-
tions or volunteer activities,
feel free to let others know
you are a teacher who sup-
ports the school and the
families.

•Send letters and emails to
school board members (Be
sure to send emails from
home email account, after
the duty day)

•Consider
s i g n i n g
up for full
member-
ship so
you can take part in mem-
bership meetings and vot-
ing activities

Keeping in mind the January
15th deadline for settlement,
time will be very short for
any voting on a tentative
agreement. Be prepared that
the process may feel very
hurried. The MFT will keep
the membership informed on
our progress, results and
timeline for voting on a con-
tract when the time comes.

We would like to thank all of
you for your efforts to secure
a fair contract and for all of
the hard work you do every
day with our students and
families. �„

O n November 1st

2007, Minneapolis
police officers

were tested as they are every-
day to display the courage,
strength, dedication and com-
passion that they are sworn to
do.  Police officers routinely
run into harm’s way while
others flee.  Mark’s actions
that day are an example of his
unquestionable bravery in the
face of great danger.

Mark’s last call before the
fatal accident was to help the
school resource officer at
Patrick Henry High School.
Mark was always one of the
first squads to help at Minne-
apolis schools when there was
trouble.  I always knew when
I should be more alert be-
cause after Mark’s arrival, I
could smell his brake pads.

Princess Margaret
Yeboah, a Minne-
apolis Public School

teacher and the founder and
president of the Minnesota
Academy in Ghana, died un-
expectedly on Friday, Nov.
23, 2007 at the age of 52. As
a Physical education teacher
at Lucy Laney since the mid
1980s, Margaret was a friend

Mark was a strong person,
not only with his body but
also with his willingness to
be first to protect the citizens
of Minneapolis and his fel-
low officers.  Mark was a
familiar face in the schools
and parks when people
needed help.   His compas-
sion was self evident when
you watched his face as he
dealt with children and adults
in need - that big effervescent
smile, the ominous frown and
the sad eyes of a worried fa-
ther.  Mark was a good man

Mark’s dedication to the po-
lice service and his commu-
nity was on display at the
Basilica that day when thou-
sands stood at attention in the
bitter cold to say thanks and
give this fallen hero a proper

farewell.  The City of Minne-
apolis, Special School Dis-
trict #1, the Minneapolis
Parks, Mark’s wife, Andrea
and son, Nicholas, have lost
one of America’s best.  There
are graves all over the globe
for people like Mark who
have given the ultimate sacri-
fice for our way of life.�„

1/7/1973 - 11/9-2007

Honoring Officer
Mark T. Bedard
by Officer Mick Ganley, School Resource Officer/Mpls Park Police

A tribute to Princess
Margaret Yeboah
by  Margaret Preston

“ I am glad that I got to meet such a wonderful teacher
like Ms. Yeboah. I was one of her students from her
physical education classes last year in the 8th grade. Ms.
Yeboah was a faithful teacher. Not only did I see her as
a teacher but I saw her as a role model and a hero . . . she
was also a very good friend. She met my mom and my
family and she was very kind. Now that she is gone she
will still always remain in my heart and I know that I will
meet her in heaven.”

— Nancy Banegas, Former student of Margaret Yeboah

� � � � �

“I had the pleasure of working with Margaret for the past
twelve years at Lucy Craft Laney. Her spirit was amazing,
she made students and staff feel special and very loved.”

— Desiree Hoggatt, Lucy Laney Teacher

and a role model to students,
families and her colleagues.
She cared deeply for her stu-
dents and their families and
made every effort to engage
them in school and learning.
The genuine interest that she
showed in people made com-
ing to work a pleasure.

She spent her last day on this

earth preparing and serving a
Pan-African Thanksgiving
dinner to families who may
have otherwise gone hungry
on this day.

Margaret is deeply missed by
the students, families and staff
at Lucy Laney. It was a privi-
lege to work with and to learn
from an educator of such com-
passion and faith.�„

Sign up! Support the
Rule of 90 Campaign.

Under the Rule of 90
law, educators who
were hired ON or

BEFORE June 30, 1989, can
retire when their age and years
of school work service add
up to 90. The remaining two-
thirds of the Minnesota
teacher population lacks the
same benefit.

An educator hired AFTER
June 30, 1989, must wait un-
til age 66 to retire with full

benefits. This is unfair for the
people who have prepared
Minnesota students to reach
top national academic rank-
ing year after year.

If you wish to participate in
the Rule of 90 Campaign,
please sign up on the Educa-
tion Minnesota website at the
following web address: www.
educationminnesota.org/
index.cfm?PAGE_ID=18783

As a participant
you will receive
Rule of 90
updates. You
will also be
asked to con-
tact your legislators and the
governor’s office by email
and/or phone.�„

The above information about
the campaign came from the
Education Minnesota web-
site.

Police officer Mark Bedard

A chieve! Minneapolis
is happy to announce
the recipients of the

2007-08 Fund for Teacher
Fellowship Awards, created
by Raymond Plank, CEO of
Apache Corporation, to rec-
ognize the impact teachers
have on the lives of students
and to encourage their sus-
tained commitment to student
achievement:

•Patricia Field, Park View

Fund for Teachers
Fellowship Award

winners announced
Montessori, Study of Maria
Montessori’s methods in
Italy.

•Stephanie Webster-Thomas
and Hope Flanagan,
Anishinabe Academy, Study
of Aboriginal student popu-
lation in Australia.

•Morgen Wettergren And
Norma Alejandro, Nor-
throp, Planting and Refor-
estation Project in Chiapas.

•Lisa Lange, Barton Open,
Spanish Immersion in San
Miguel, Mexico.

•Ellen Eiden, Brenda Beyer,
Julie Van Etten, and Julie
Babineau, Longfellow, Cre-
ation of a relationship-build-
ing model for autistic stu-
dents and families.�„

Princess Margaret Yeboah

Have a story idea for theEducator?
Need answers to your questions?

We’d like to hear from you.
Send an email to:

mpreston@mpls.k12.mn.us
?
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MN does well in national comparisons
from Education Minnesota

M innesota gets a
good return on its
education dollar.

Here are some facts about the
quality of education and edu-
cators in our state.

Top-quality educators
• Minnesota has the highest

percentage of public school
secondary teachers who
majored in the core aca-
demic subjects they teach
(86 percent). The U.S. av-
erage is 64 percent.

· Minnesota has the highest
proportion of seventh-
through 12th-grade public
school math teachers with
majors in their field, ac-
cording to the Council of
Chief State School Offic-
ers.

• Minnesota’s teaching force
is the highest-ranked in the
nation, based on 12 quality
indicators, according to the
National Commission on
Teaching and America’s
Future.

• Minnesota has produced
the second largest number
of National Teachers of the
Year – four, second only to
California.

Top-quality students
• Minnesota students are at

or near the top nationwide
when it comes to math on
the 2005 National Assess-
ment of Educational
Progress (NAEP).

• State fourth-graders tied for
second with two other
states on both their aver-

age score and the percent-
age of students scoring at
or above the “proficient”
level.

• Eighth-graders were sec-
ond nationally on their av-
erage score, but tied for
first on the percentage of
students at or above the
proficient level.

• Minnesota students also
scored high in reading on
the 2005 NAEP. Both
fourth- and eighth-graders
were fourth on their aver-
age score but third in the
percentage of students at
or above the proficient
level.

• Only Singapore signifi-
cantly outscored Minne-
sota eighth graders on the

A  forthcoming re
search review offers
some counterintui-

tive advice for educators:
Take time out of the curricu-
lum to teach students to man-
age their emotions and to
practice empathy, caring, and
cooperation-and their aca-
demic achievement could
improve in the bargain.

The new findings, discussed
last week at a national forum
here on social and emotional
learning, are based on a not-
yet-published analysis of 207
studies of school-based pro-
grams designed to foster
children’s social and emo-
tional skills.

“In the past, when people
would say, ‘You’re taking
away from academic time for
these programs,’ we would
say, ‘Well, it’s not going to

hurt learning,’ ” said Roger
P. Weissberg, the president
of the Collaborative for Aca-
demic, Social, and Emotional
Learning, or CASEL, the
Chicago-based group that
sponsored the four-year
study. “What we find now is
that when you have these pro-
grams, academics improve.”

The results come at what
some see as a critical junc-
ture in the movement to pro-
mote social and emotional

Social-skills programs yield gains
in academic subjects
by  Debra Viadero, Education Week: December 19, 2007

Trends in International
Mathematics and Science
Study (TIMSS) science
assessment. In fact, Min-
nesota and Singapore
ranked first in the world in
earth science. Minnesota
eighth graders also tied for
second in the U.S. in sci-
ence proficiency on the
2000 NAEP.

• In 2007, Minnesota led the
nation for the highest aver-
age ACT exam score
among states in which more
than half the college-bound
students took the test. In
addition, Minnesota’s
score rose for the second
consecutive year.

• More Minnesota high
school seniors took the
ACT test, increasing from

67 percent last year to 70
percent. And since 1994,
ACT scores in Minnesota
have risen five times as fast
as the national average.

• Minnesota had the second
highest high school gradu-
ation rate in the nation for
1998-99 – 84.7 percent, vs.
the national average of 67.2
percent.

• In 2003, 90.8 percent of
Minnesotans 25 and older
had a high school degree,
the second highest rate in
the nation, just behind
Alaska, according to the
U.S. Census Bureau.

Teacher salaries
• Minnesota ranks 16th in the

nation in average teacher
salaries.

• The state’s average teacher
salary is $46,906; the aver-
age nationwide is $47,602.

• Minnesota ranked 23rd with
an average starting salary
of $31,632, about $900
below the national aver-
age.

• In 2006, Minnesota ranked
12th in the nation in aver-
age per capita income and
was 7 percent above the
national average.

• The average Minnesota
wage earner has experi-
enced a wage growth of 49
percent over the last 11
years. The average Minne-
sota teacher wage grew
only 28 percent over the
same period.�„

learning. Research findings
in education and other fields,
such as brain science, seem
to be converging on the ben-
efits of such instruction, and
programs based on the con-
cept have a small but grow-
ing presence in schools.

One state, Illinois, has set
down standards for teaching
the subject. Another, New
York, recently mandated the
teaching of it. Lessons in so-
cial and emotional learning
are also taught in some dis-
tricts, from New Haven,
Conn., to Anchorage, Alaska.

Some advocates of social and
emotional learning contend
that one roadblock to more
widespread implementation
of their programs is the fed-
eral No Child Left Behind
Act, which has put new pres-
sure on schools to raise test
scores in core subjects and
narrowed the curricular fo-
cus in some schools.

But the nearly 6-year-old law
also calls on educators to
employ “scientifically based”
educational practices, and
leaders of the movement for
social and emotional learn-
ing hope the new findings
will give their programs a
more solid footing in schools
nationwide.

“This research confirms what
a lot of us have been saying
for years,” said Dr. James P.
Comer, the Yale University
psychologist best known for
developing the Comer School
Development Project, a
model for improving the so-

cial, emotional, and academic
outcomes of urban school-
children. “It’s almost counter
intuitive for some people to
believe that it’s about how
you treat kids.”

207 Studies Analyzed

For their analysis, the CASEL
researchers sifted through
700 studies on a broad range
of school-based programs
aimed at honing students’
social and emotional skills.
Such programs might include,
for instance, character edu-
cation lessons, anti-bullying
efforts, drug-abuse-preven-
tion programs, or conflict-
resolution training.

Out of that hodgepodge, the
researchers culled 207 stud-
ies that met their criteria for
inclusion in the analysis. The
studies had to involve typical
students ages 5 to 18, and use
a control group of students,
so that any gains could be
compared against those that
students might be expected
to make under normal cir-
cumstances.

Just under half the studies
also went a step further and
randomly assigned students
to either the experimental or
the comparison group.

Strong Effects Found

Across the board, the re-
searchers found, the pro-
grams did what they were
supposed to do: After the les-
sons, the students in the ex-
perimental groups were bet-
ter behaved, more positive,

and less anxious than their
control-group peers. The pro-
gram students had also, ap-
parently, gotten smarter, as
measured by their grades and
test scores.

As a group, those students
scored 11 percentile points
higher than the comparison-
group students on a measure
known as an “improvement
index.” The term, borrowed
from federal education re-
searchers, refers to the dif-
ference between the mean
percentile rank for the inter-
vention group and that of the
control group.

“The impact here is almost
twice that of studies on class-
size improvements,” said Mr.
Weissberg, who is also a pro-
fessor of psychology and edu-
cation at the University of

Illinois at Chicago. He was a
co-author of the report with
Joseph A. Durlak, a Loyola
University of Chicago psy-
chologist, and other research-
ers.

CASEL is scheduled to pub-
lish the report in early 2008.
Mr. Weissberg shared the
findings at the Dec. 10 meet-
ing in New York, which was
aimed at charting a future
course for the 13-year-old
organization and the move-
ment it helps promote.

“When kids are disaffected
or they’re not motivated and

engaged, improving
academic test scores
is a real challenge,”
Mr. Weissberg
added, “and that
can’t be done un-
less you address stu-
dents’ social, emo-
tional, and cognitive needs.”

Some Skeptical

The analysis also showed that
the good effects persisted six
months or more after students
took part in the programs,
although to a lesser degree.
And the lessons were even
more effective when they
were provided by teachers,
rather the program develop-
ers or researchers, Mr.
Weissberg said.

Some experts, however, con-
tinue to caution that such find-
ings should be viewed with a
dose of skepticism because
since they have yet to be pub-
lished in a peer-reviewed aca-
demic journal.

“I have always been a bit skep-
tical of in-house studies, be-
cause it’s often the case that
the people who do the evalu-
ations have a stake in the out-
come turning out a certain
way,” said Kevin R. Murphy,
a professor of psychology,
information sciences, and
technology at Pennsylvania
State University in Univer-
sity Park, Pa.

A critic of the theory of “emo-
tional intelligence,” Mr.
Murphy was not part of the
CASEL meeting. “That’s not
to say these programs can’t

work,” he added. “But this is
an area where the claims of-
ten run ahead of the evi-
dence.”

But Richard J. Davidson, a
professor of psychology and
psychiatry at the University
of Wisconsin-Madison, noted
that the findings dovetail with
his own work on emotion and
the brain’s structure and func-
tion. While studies have long
shown that negative emo-
tions, such as anxiety and fear,
can interfere with learning,
Mr. Davidson, who was
named one of the world’s
most influential people by
Time magazine in 2006, has
documented that in people
who undergo regular training
in meditation or other prac-
tices akin to social and emo-
tional learning, the brain cir-
cuitry actually changes.

“Social and emotional learn-
ing likely produces benefi-
cial changes in the brain,”
Mr. Davidson told confer-
ence-goers here.

Though research is needed to
better document the mechan-
ics of such transformations,
he said, “qualities such as
patience, calmness, coopera-
tion, and kindness should re-
ally now best be regarded as
skills that can be trained.” �„

“Research findings in
education and other
fields . . . seem to be con-
verging on the benefits
of such instruction . . .”

“As a group, those stu-
dents scored 11 percen-
tile points higher . . .”
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Fast Quiz:
Who takes care of our

problems on the job?
�‰�‰�‰�‰�‰1. Our kind and

thoughtful employer
�‰�‰�‰�‰�‰2. Mommy and

Daddy
�‰�‰�‰�‰�‰3. The Union

ESP News

Educational Support Professionals
MFT59 negotiations report
by Dale Pomeroy, ESP President, Local 59

ESPs as delegates
to the convention?
by Mary DeLuney, ESP-At-Large Governing Board Member

Where we stand:
ESP Update
by Mary DeLuney, ESP-At-Large Governing Board Member

Dale Pomeroy

So you ask yourself,
“Why should I become
a delegate to the Spring

Convention?”  Here are just a
few of the many reasons:

• This is a great opportunity
for dues-paying ESP staff
to let their voices be heard
at the Representative Con-
vention.

• You will participate in
electing Governing Board
members and NEA direc-
tors.

• You will vote to approve
the 2007-2008 Education
Minnesota budget.

• You will have the chance to
collaborate with a vibrant,
informative, assembly of
fellow union educator mem-
bers from districts all
around Minnesota.

• You will vote on amend-
ments to the Education Min-
nesota Constitution and By-
laws.  (Sometimes this in-

Highlights of the July 23-
25 Governing Board Meet-
ing:

• This was the first meeting
with our newly elected of-
ficers.  President Tom
Dooher reported on his
plans to embrace a new
union vision with strategies
and goals that engage lo-
cals, members, leaders, staff
and the public in meaning-
ful ways, that advocate for
members and that lead the
state’s educational agenda.

• New members elected at the
March Convention were
approved and seated.

• Crisis Fund recommenda-
tions were approved for
three ESP Locals, McLeod
West, Melrose and
Waconia.

• Governing Board Commit-
tee appointments were ap-
proved.  Mary DeLuney will
be on the Personnel Com-
mittee.  John Lipke will par-
ticipate on the Executive
Board and the $40K & A
Living Wage for ESP Com-
mittee.

• Education Minnesota is
conducting a national
search for a new Executive
Director due to the resigna-
tion of Larry Wicks.
Michael Dean will serve as
Interim.

cludes lively debate on the
floor.)

• You will meet candidates
running for state and na-
tional office at an evening
reception.  (Ask your burn-
ing questions.)

• You will attend a luncheon
honoring the Education
Minnesota Teacher of the
year, ESP of the year, the
Peterson-Schaubach award
recipient and the Human
Rights awardee.

• You will applaud Founda-
tion Grant recipients pre-
sented to the assembly.

• You will enjoy a weekend
getaway from your normal
routine!

• You can take advantage of
a number of member ser-
vices. Economic Services,
Inc. (ESI) representatives
are available to discuss the
services they offer such as
financial planning, loans/
mortgages, credit card and

travel dis-
c o u n t s ,
just to
name a few.  Educator credit
unions have booths to dis-
tribute information and an-
swer questions.

Each ESP Local is allowed
one delegate.  Plus, for every
75 additional members, an-
other delegate may be added.
In accordance with federal
law, delegates and alternates
must be elected by open nomi-
nation and secret ballot.

 Names must be submitted by
Monday, January 28, 2008
for this year’s Representa-
tive Convention which takes
place March 14 and 15, 2008,
at the RiverCentre in St. Paul.

Don’t let your chair sit empty
this year.  Let your ESP voice
be heard! Become a delegate
to the Convention.�„

• Three new locals were ap-
proved including WEM
ESPs, EM Benton-Sterns
and Osseo Clerical ESPs.

• Fiduciary Responsibilities
& Principles adopted in
July, 2006 were reviewed
and discussed.

• The two Governing Board
ESP positions will expire
June 30, 2008.  ESP candi-
dates wishing to file for
these positions must do so
between November 5 and
December 15, 2007.

Highlights of the Septem-
ber 21-22 Governing Board
Meeting:

• President Dooher reported
on the settlement of the U
of M–AFSCME workers
strike and Education Min-
nesota’s (EMs) $7,000 con-
tribution to their strike ef-
fort.  He also outlined EMs
response to the flooding in
southeastern Minnesota and
subsequent disaster relief
efforts.

• President Dooher stated his
vision for the future of State-
wide Health Insurance
guided by the principles of
Relationships, Relevance
andResponsiveness.

• Discussion with various
stakeholders will help de-
velop a framework to edu-
cate members and policy-
holders on the need for
Statewide Health Insur-
ance.

• Approval of 2007-2008
Education Minnesota bud-
get and an update on
School’s First! media cam-
paign took place along with
committee appointments.

• The Human Rights Com-
mittee reported on Minor-
ity Leadership training, pro-
motion of Human Rights
Award nominations and re-
ceipt of a GLBT grant.

• The $40K and A Living
Wage for ESPs Committee
selected a tentative date of
fall 2008 for an external
campaign to begin.  Dis-
cussion continues on a new
name for this campaign.
Ideas welcome from ESP
staff.

Check the Education Minne-
sota On-line Community un-
der Governance, for com-
plete minutes from each Gov-
erning Board meeting.

Your views and opinions as
ESP staff can help shape the
direction of Education Min-
nesota.  Contact your Gov-
erning Board representatives
with questions or concerns.
�„

You can reach Mary DeLuney
at mdeluney@mpls.k12.
mn.us, and John Lipke at
lipke@ll.net

Educational Support
Professionals are ea-
ger to know negotia-

tions are coming along.

Our Negotiations Team has
been meeting regularly with
the MPS District Team and
we have discussed items of
common interest and also
some of the financial pieces.
After our initial proposal to
the district, their team came
back with an offer of zero
percent the first year and a
one percent increase the sec-
ond year.

Our bargaining team then re-
worked our original proposal

and submitted it to the dis-
trict team on December 14,
2007. We came away from
that meeting with a positive
feeling. We will find out what
their response is when we
return from winter break.

The teachers of Local 59 have
gone into mediation in the
contract negotiations with the
Minneapolis School District.
To show our support for the
teachers, our stewards and
members present at our ESP
membership meeting on
Wednesday, December 12,
thought it appropriate to join
the teachers in wearing red
on Wednesdays.

More News
On December 13, 2007,
MFT59 ESP’s hosted the first
annual Twin Cities Regional
Dinner Meeting. Education
Minnesota was the sponsor
and provided a wonderful
buffet dinner, fabulous speak-
ers, workshop materials and
wonderful door prizes. We
had 10 ESP members from
Saint Paul and 25 ESP mem-
bers from Minneapolis. In-
cluded in this group was our
own Mary DeLuney, ESP
representative on Education
Minnesota’s Governing
Board. Mr. John Lipke, an
ESP member from McLeod
West and the other ESP Ed

Minn. Governing Board
member, was present as well.
It was announced Thursday
evening that Mr. Lipke has
been nominated as Minne-
sota’s candidate for ESP of
the Year. Ms. Denise Specht,
the Secretary/Treasurer of
Education Minnesota spoke
to our group about the many
ways we influence the lives
of our students and add value
to the communities we serve.

Evan Eslinger and Bridgett
Moore, staff members from
Education Minnesota, did a
great job of running the
evening’s event. We had a
wonderful time learning and

sharing ideas with our St. Paul
brothers and sisters. Watch
for more info about next
year’s event in the fall.

Member concerns about
“The Communicator”

I would like to address some
concerns around some infor-
mation that was included in
the MPS Communicator # 4.
While it is true the ESP bar-
gaining unit did some restruc-
turing that allows flexibility
in some staffing, we did not
agree to the same interview-
and- select system that the
District is proposing for the
teachers union. It might be
helpful if we laid out side by

side what we have in our con-
tract and what the district is
proposing for the teachers.
Look for this information in
the next Educator.

I would like to encourage all
ESP staff to “WEAR RED
ON WEDNESDAYS”!

Happy Holidays.

In Solidarity, Dale
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MFT59 Datebook
All meetings are held at Local 59 Conference Center

12/24 thru 1/4 – Winter Recess (Office Closed 12/24-1/2/08)
12/24-25Christmas Eve & Christmas Day Holiday
12/27 8:00-4:00 .... MFT Joint Negotiation ................................................. Board rm
12/31-1/1New Years Eve & New Years Day Holiday
1/3-1/5 8:00-4:00 .... MFT Joint Negotiation ................................................. Board rm
1/7 5:00-7:15 .... Spanish ........................................................... Confr C & Clsrm I

5:15 ............. ESP Executive Board .................................................... Board rm
1/8 5:00-7:00 .... Organizing Committee ............................................. Classroom II

5:00-7:15 .... Spanish ......................................................... Board rm & Clsrm I
1/9 8:00-3:30 .... Literacy Content Focused ............................................. Board rm

3:30-5:00 .... ESP Negotiations ................................................... Fireside room
5:30 ............. ESP Steward/Membership ................................Confr rms A & B
5:00-7:15 .... Spanish .......................................................................... Board rm

1/10 5:00-7:15 .... Spanish .................................................. Board rm & Classroom I
1/11 11:30-3:30 .. MPS Psychology Services ................................Confr rms A & B

10:00-3:00 .. ESP Join Negotiations .......................................... Fireside Room
1/12 8:00-3:00 .... ProPay Thinking Maps ................................................. Board rm
1/14 8:00-9:30 .... School Social Peer Group .......................................... Fireside rm

4:30-6:30 .... Pro Pay Instructor Mtg ......................................Confr rms A & B
5:00 ............. Officers Meeting ........................................................Member rm
5:00-7:15 .... Spanish .................................................. Board rm & Classroom I

1/15 3:30-8:00 .... Pro Pay Collins Writing ....................................Confr rms A & B
4:30-6:30 .... A Song A Day ATPPS .................................................. Board rm
5:00-7:00 .... Organizing Committee ............................................. Classroom II
5:00-7:15 .... Spanish ............................................... Confr rm C & Classroom I

1/16 8:00-3:30 .... Literacy Content Focused ................................. Confr rms A & B
2:30-4:00 .... CTIC ......................................................................... Classroom I
4:30 ............. Joint Exec. Bd Mtg ....................................................... Board rm
4:30-9:00 .... St. Mary’s EAC 260................................................... Fireside rm
5:00-7:00 .... ENVoY 2 hours of Course ................................Confr rms A & B
5:00-7:15 .... Spanish ...................................................................... Confr rm  C

1/17 8:00-noon ... Guidance & Counselors ....................................Confr rms A & B
1:00-3:00 .... Labor Management Benefits ......................................... Board rm
3:30-5:30 .... PAR............................................................................ Fireside rm
4:30-6:30 .... A Song a Day ATPPS ....................................... Confr rms A & B
5:00-7:15 .... Spanish .................................................. Board rm & Classroom I

1/19 9:00-4:00 .... Peaceful Teacher/Student ................................. Confr rms A & B
1/21 Martin Luther King Holiday
1/22 8:00-3:30 .... Literacy Content Focused ............................................. Board rm

1:30-3:30 .... OT/PT ............................................................... Confr rms A & B
4:00-7:00 .... ProPay Progress Monitoring AR ............................... Fireside rm
5:00-7:00 .... Organizing Committee ............................................. Classroom II
5:00-7:15 .... Spanish .................................................. Board rm & Classroom I

1/23 8:00-3:30 .... Literacy Content Focused ............................................. Board rm
11:30-2:00 .. RTC-59 .............................................................Confr rms A & B
2:45-4:30 .... Steward Plus Meetings ......................................Confr rms A & B
4:45-6:30 .... Steward Plus Meetings ......................................Confr rms A & B
4:30-9:00 .... St. Mary’s EAC 260................................................... Fireside rm
5:00-7:15 .... Spanish ...................................................................... Classroom I
5:00-8:00 .... ProPay ENVoY 3 hours ................................................ Board rm

1/24 First Semester Begins
8:00-4:00 .... G/T AVID ..................................................................... Board rm
4:30-6:00 .... Sp. Ed. Labor Management ....................................... Fireside rm
4:30-6:30 .... Peaceful Teacher/Student ................................. Confr rms A & B
5:00-7:15 .... Spanish ......................................................... Board rm & Clsrm I

1/25 Record Keeping Day
8:00-noon ... Sullivan Grant Counselor ........................................... Fireside rm

1/26 8:00-1:00 .... St. Mary’s EAC 260................................................... Fireside rm
1/28 Second Semester Begins

5:00-8:00 .... ENVoY 3 hours of Course ................................Confr rms A & B
5:00-7:15 .... Spanish .................................................. Board rm & Classroom I

1/29 New Teacher Orientation - Evening
4:30-6:30 .... A Song A Day ATPPS .................................................. Board rm
5:00-7:00 .... Organizing Committee ............................................. Classroom II
5:00-7:15 .... Spanish ............................................... Fireside rm & Classroom I

1/30 8:00-3:30 .... Literacy Content Focused ............................................. Board rm
2:45-4:45 .... Steward Plus/Member ....................................... Confr rms A & B
4:30-6:30 .... ProPay Homelessness ............................................... Classroom I
4:45-6:30 .... Steward Plus/Member ....................................... Confr rms A & B
5:00-7:15 .... Spanish ...................................................................... Confr rm  C
5:00-8:00 .... ProPay ENVoY 3 hours ................................................ Board rm
4:30-9:00 .... St. Mary’s EAC 260................................................... Fireside rm

1/31 4:30-6:30 .... Peaceful Teacher/Student ................................. Confr rms A & B
5:00-7:15 .... Spanish .................................................. Board rm & Classroom I

2/2 9:00-4:00 .... ProPay ENVoY 6 hours ....................................Confr rms A & B
2/4 4:30-7:30 .... ProPay Thinking Maps .....................................Confr rms A & B

5:00-7:15 .... Spanish .................................................. Board rm & Classroom I
2/5 New Teacher Orientation - Evening

8:00-4:00 .... Add+VantgeMR ........................................................... Board rm
5:00-7:15 .... Spanish .................................................. Board rm & Classroom I

2/6 8:00-3:30 .... Literacy Content Focused ................................. Confr rms A & B
8:00-4:00 .... Add+VantgeMR ........................................................... Board rm
5:00-7:15 .... Spanish ...................................................................... Confr rm  C
5:00-8:00 .... ProPay ENVoY 3 hours ....................................Confr rms A & B
4:30-9:00 .... St. Mary’s EAC 260................................................... Fireside rm
5:15 ............. ESP Executive Board .................................................... Board rm

2/7 4:00-6:45 .... 5th Grade New Math State ......................................... Confr rm  C

2008 Education MN
annual representative

convention call

T he convention of Edu-
cation Minnesota will
be important to set the

tone for representation and
involvement of the large ur-
ban locals.  Minneapolis is
the largest local in the state
and must have strong repre-

I am interested in being elected a delegate to the Annual
Education Minnesota Convention representing members of Local 59.

�‰�‰�‰�‰�‰ Teacher �‰�‰�‰�‰�‰ ESP

Name:_________________________________________________________________

School: ________________________________________________________________

Home#: ________________________________________________________________

Return this form to:
ESP’s via fax 612-529-0539 or school mail by January 9th 4:00 p.m.

Teacher’s via fax 612-529-0539 or school mail by January 23rd 4:00 p.m.

TouchStone Energy Place @ RiverCentre, St. Paul
March 14-15, 2008 • 7:00 p.m. Friday – 5:00 p.m. Saturday

sentation from 48 delegates
and 48 alternates.

Teacher delegates will be
elected at the Wed., January
23rd  Membership/
Steward Plus Meeting

ESP delegates will be elected
at Wed., January 9th  Mem-
bership/Steward Meeting

If you are interested in being
a delegate to the convention,
please fill out the form below
and return/fax it to the appli-
cable number/location.�„

POP quiz
by Jesse Hagopian and Vicky Jambor, Special to The Seattle Times

What is ailing public edu-
cation in America?

A) Chronic under-funding of
public education;

B) Diversion of public mon-
ies away from the public

We hope you’ve been paying attention because this is a high-stakes test;
wrong answers may lead to the dismantling of our schools.

schools in the form of
vouchers and charter
schools;

C) Blaming teachers for
problems in education that
stem from under-funding
and oversized classes;

D) The No Child Left Be-
hind Act (NCLB), which
promotes charter schools
and overvalued tests that
punish under-funded
school districts;

E) All of the above.  �„

Together - Cont. from p. 2

past year. The Board mem-
bers have read our history
and they know that teachers
lose the most ground when
they are the least united.

Put your faith in the Negotia-
tion Team. They have been at
it since the hot days of sum-

mer and have had to use all
their skill and patience to deal
with this provocative Board.
If they and the board know
that the team has our un-
bridled support, then nego-
tiations will go more honor-
ably and we can continue to
focus on what we think is best

for our schools and for the
families of Minneapolis.

The history of public educa-
tion in this country reveals
that quality schools are union
made. �„


